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	Specialist Resource Provision Lead Teacher

	Reports to
	Head Teacher

	Contract and hours 
	[bookmark: _GoBack]Permanent, Term Time



	Main Purpose

	Proactively ensure that teaching and learning are delivered in line with departmental expectations and whole-school policies, meeting the needs of pupils with SEND and SEMH. Support pupils to make progress through a structured, inclusive and emotionally supportive environment that promotes regulation and engagement.

The Provision Lead Teacher will embed Mayville’s vision of shaping futures together, delivering a high-quality, personalised and therapeutically informed approach that enables pupils to make meaningful progress towards their EHCP outcomes and develop the skills needed for life beyond school.




	Responsible For: 
	· Leadership and day-to-day management of the Specialist Resource Provision (SRP), ensuring effective organisation, structure and high standards 
· Ensuring effective induction and transition processes for both staff and pupils within the SRP
· Implementing and improving the quality of teaching and learning within the SRP 
· Ensuring all pupils make progress in line with national expectations and individual Educational Health Care Plan (EHCP) outcomes 
· Providing a safe, secure and engaging learning environment that supports pupils’ emotional regulation, wellbeing and readiness to learn 
· Delivering and overseeing an accessible, inclusive and appropriately scaffolded curriculum, aligned with the national curriculum and relevant accreditation pathways 
· Monitoring pupil progress and using this information to inform planning, intervention and provision development 
· Leading inclusive, personalised and responsive approaches to teaching and learning 
· Working collaboratively with the SEND team, senior leaders and external professionals to ensure appropriate support and intervention 
· Contributing to and supporting the delivery of the whole school development plan

	Main Responsibilities: 
(Teaching and Learning)
	· Lead and be accountable for the quality of teaching and learning across the Specialist Resource Provision (SRP), ensuring consistently high standards 
· Ensure teaching is personalised, differentiated and responsive to pupils’ individual needs, EHCP outcomes and identified barriers to learning 
· Develop and implement an adaptive, personalised curriculum for pupils with SEMH and SEND, aligned with the national curriculum and appropriate accreditation pathways 
· Promote a stimulating, structured, predictable and supportive learning environment in which pupils feel safe, engaged and ready to learn 
· Use baseline assessment and progress data to track pupil outcomes, identify gaps and implement targeted strategies to improve progress and engagement 
· Provide clear evidence of progress towards EHCP outcomes for Annual Reviews, working collaboratively with the SEND Team 
· Ensure pupils are working towards appropriate qualifications, accreditation or meaningful next steps, including reintegration where appropriate 
· Support the delivery of an accessible and appropriately scaffolded curriculum, enabling pupils to build confidence and re-engage with learning 
· Plan and facilitate educational visits and experiences that broaden pupils’ horizons and support engagement, ensuring these opportunities are accessible and linked to curriculum learning
· Monitor the quality of teaching and learning through robust quality assurance processes, including observation, feedback and review, providing support and challenge to maintain high standards 
· Model high-quality teaching and effective practice, supporting staff to develop their skills in working with pupils with complex needs 
· Work collaboratively with the SEND team, mainstream colleagues and wider staff to ensure consistency of approach, shared understanding of pupil needs and alignment of curriculum expectations 
· Liaise effectively with outside agencies and professionals to ensure pupils receive appropriate support and intervention 
· Plan and facilitate educational visits and enrichment experiences that broaden pupils’ horizons, ensuring they are accessible and linked to curriculum learning 
· Respond professionally and proactively to day-to-day curriculum issues, demonstrating initiative and commitment to departmental development priorities 
·  Report to the Assistant Headteacher for Inclusion on pupil performance and the impact of teaching and learning strategies within the curriculum area 
·  Engage in ongoing professional development, including CPD and research, and cascade learning to staff to support continuous improvement

	Therapeutic Environment and Inclusion
	· Lead a therapeutically informed provision, embedding neurodiverse, trauma-informed and attachment-aware approaches across all aspects of practice 
·  Ensure the provision promotes a safe, consistent and inclusive environment, where pupils feel secure, understood and able to engage in learning 
· Promote an understanding that behaviour is a form of communication, ensuring responses are relational, consistent and supportive 
· Work collaboratively with therapists, the SEND team and external professionals to ensure a joined-up approach to supporting pupils’ needs 
· Oversee the implementation of targeted interventions, ensuring they are appropriate, consistent and aligned with pupil needs 
· Support the development of pupils’ emotional regulation, resilience and social skills, recognising these as essential foundations for learning

	Safeguarding 
	· Maintain and promote a strong safeguarding culture within the Specialist Resource Provision (SRP), ensuring all pupils are safe and appropriately supported in line safeguarding polices
· Act as a key adult for pupils with complex needs, supporting emotional wellbeing and promoting positive relationships 
· Promote and maintain positive, professional relationships with stakeholders, including families, staff and external professionals, to support pupil engagement and wellbeing

	Pastoral System
	·  Act as a form tutor, taking responsibility for monitoring, supporting and tracking pupils’ progress within the SRP group, ensuring a clear understanding of both academic and social/emotional development 
·  Deliver and contribute to the PSHE, citizenship and enterprise programmes within your tutor group, ensuring content is adapted and responsive to the needs of pupils with SEN and SEMH 
· Ensure the Behaviour Management system is implemented consistently within the provision, maintaining a structured, predictable and supportive environment that enables effective learning to take place 
· Work collaboratively with families and external professionals to support pupils’ pastoral needs and wellbeing

	Additional Duties
	· Always Uphold and model the Teachers’ Standards. 
·  Play an active and positive role in the life of the school community, supporting and promoting its distinctive mission, values, and ethos. 
· Encourage pupils to demonstrate positive behaviour, attitudes, and respect in line with the school’s expectations. 
 Actively support and implement all school policies and procedures. 
· Promote and safeguard the welfare of children and young people, in line with statutory safeguarding responsibilities, ensuring a safe and supportive learning environment. 
·   Undertake any other duties commensurate with the role, as directed by the Headteacher.
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Person Specification – Specialist Resource Provision Teacher

	Factors
	Essential or desirable
	Measured by

	Qualifications

	Qualified Teacher Status
	E
	A

	Relevant degree in subject area or related area
	E
	A

	Further professional development qualifications in SEND
	D
	A



	Abilities

	Ability to create a learning environment that allows pupils to focus on learning
	E
	A/S

	Ability to adapt teaching to meet the needs of pupils with SEN and SEMH, including those with barriers to learning
	E
	A/S

	Ability to clearly instruct pupils, checking prior knowledge, imparting new knowledge and checking understanding before moving on
	E
	A/S

	Has up to date subject knowledge
	E
	A/S/I

	Has up to date subject pedagogical knowledge (how to teach their subject)
	E
	A/S/I

	Ability to identify misconceptions and support pupils to develop understanding
	E
	A/S

	Ability to assess pupils accurately and use this information to adapt teaching and support progress
	E
	A/S/I

	Ability to monitor both academic and social/emotional progress of pupils
	E
	A/S/I

	Ability to support pupils’ engagement, emotional regulation and readiness to learn
	E
	A/S/I

	Ability to reflect on their teaching and identify how to improve practice
	E
	I

	Knowledge and application of safeguarding requirements
	E
	I

	For more experienced teachers, a track record of strong pupil outcomes
	E
	A

	Ability to support and guide other staff in developing effective practice within the provision
	D
	A/I




	Factors
	Essential or desirable
	Measured by

	Experience

	Prior experience of working with pupils with complex SEMH needs
	E
	A/S/I

	Experience of supporting pupils with SEND, including those with EHCPs
	E
	A/S/I

	Experience of contributing to EHCP processes, including Annual Reviews
	E
	A/I

	Experience of working with external agencies and professionals
	E
	A/I

	Experience of adapting curriculum and learning to meet diverse needs
	E
	A/I

	Experience of supporting or leading interventions for SEMH needs
	E
	A/I

	Experience of working collaboratively within a team
	E
	A/I

	Experience of supporting or leading staff within a classroom or provision
	D
	A/I
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